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Kenneth W. Rodgers, Jr. is a Director in Public Finance Ratings in Standard & Poor’s Ratings Services New York office. Ken is a member of the Higher Education Group and plays a more limited role as a contributing member to the U.S. Public Finance Health Care Group and the U.S. States Group. He is responsible for evaluating both public and private higher education issuers and certain non-profit healthcare and state government issuers. 





Ken initiated Standard & Poor’s growing senior living/long-term care business and continues to work in this sector of the healthcare field. Ken is a frequent writer on credit developments affecting the higher education and healthcare industries and has been interviewed and quoted by The Bond Buyer,The Wall Street Journal and other state and national news organizations.





Before joining Standard & Poor’s as a Rating Analyst in 1984, Ken had been employed by the Johns Hopkins Hospital and Coopers & Lybrand in Baltimore, Maryland.





Ken holds a bachelor of science degree in Accounting from Utah State University and a master of science degree in Finance from Loyola University Maryland. He is a Certified Public Accountant and has served on the New York State Society of Certified Public Accountants-Health Care Institutions Committee. In addition, Ken is an active member of the Municipal Analysts Group of New York, is an avid sailor and once served as a guest crew member aboard Stars & Stripes with America’s Cup skipper Dennis Conner, and resides in Mamaroneck, New York and Spruce Head, Maine.
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First paragraph should include your current responsibility at S&P, including employee title, department and, if appropriate specific team/group. 





Previous or additional responsibilities/roles at S&P or most recent external position.





Any additional information on past work experiences should be summarized in the next paragraph or two, with two paragraphs of pre-S&P employment being the limit. 





The second to last paragraph should include information on awards, any external affiliations, professional organization memberships or boards that employees serve on, as appropriate. 





The final paragraph should include your education and professional certifications. The types of degrees should be spelled out.
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